
Reaseheath College Widening Participation Strategy 2013-2016 

Introduction statement: widening participation activities, aims and guiding principles  

Introduction 

Reaseheath College is a specialist Land Based Further Education College.  Higher education at 
Reaseheath College (RHC) was indirectly funded via two higher education institution (HEI) 
partners: the University of Chester (UoC) and Harper Adams University (HAU), making a higher 
education student population at Reaseheath of approx. 700FTE’s; the funding for these places 
was secured via both partner institutions.  However in 2012 the programmes validated by 
Harper Adams University became directly funded via HEFCE.  The college continues to work 
with its two partners HEI’s as well as developing its own strategies to support widening 
participation. 

Reaseheath’s widening participation strategy is underpinned by a belief that anyone with the 
necessary ability should feel that they can aspire to higher education regardless of their 
background.  As a further education college with higher education provision we see widening 
participation (WP) as an integral part of our mission and vision, indeed we have been carrying 
out WP initiatives for some considerable time. These initiatives include our internal further 
education (FE) students, ensuring they are well informed and assisted in the transition to Higher 
education (HE); if they chose this as an outcome of their studies.   Progression will inevitably 
involve applications to universities and HE provision other than our own. Since RHC is 
essentially a specialist vocational institution, we have a particular interest in insuring our 
graduates are vocationally competent and employable.   

The guiding principles of the strategy are as follows: 

• A commitment to the highest standards of teaching and learning, in a high quality  
learning environment, that is as accessible as possible to all prospective students 
regardless of background. 

• A belief in the educational and social benefits of higher education. 
• To support a diverse student population that reflects the world in which our student’s will 

live and work. 
• A recognition of the importance of programme design and a flexible approach to delivery 

that meets the needs of industry and students. 
• A commitment to support the academic and pastoral needs of our students. 
• A commitment to monitor and review our progress against our widening participation 

aims and objectives using an evidence based approach. 
• Recognition of the value of working in partnership with partner HEi’s, schools, the 

community and industry to secure our widening participation agenda. 

 

 



Reaseheath’s Widening Participation strategy can be divided between Internal Initiatives 
and External Initiatives 

Targeted Internal groups 

1. Further education students encourages to progress to higher education or 
suitable work 

2. Higher education students progression from HE to employment or postgraduate 
study 

3. Improved retention- reduction in withdrawal rates for HE students 

The initiatives for these targeted groups include: 

• `Bridging modules` for FE students; introduction to L4 academic activity on some L3 
programmes. FE students sometimes find the shift to HE difficult.  Therefore to support 
retention and achievement, some curriculum areas have developed bridging modules to 
assist students who have expressed a desire to progress to HE. 

• Academic retention initiatives - transitional workshops for bridging students level 3-4, 
increased study skills etc 

• Financial assistance – Following the closure of the National Scholarship Programme and 
the Access to Learning Fund by HEFCE, RHC has new bursary initiatives available to 
students. 

• Pastoral support - specific activity to reduce withdrawal rates. 
• Student voice – opportunity for students to be heard in a variety of forums (formal & 

informal). 
• Careers and IAG events, tutorials and support from the HE specific Careers Coordinator.  
• The Higher Education Support Team (HEST) covering all additional learning support 

needs from dyslexia support through to mental health support. 
• Part time and mature student forums – offering networking support and another forum to 

address their needs. 
• Work experience - the college works closely with industry who influence the curriculum 

and supply work experience opportunities for all undergraduates and many FE students. 
• Secondary learning goals- in addition to main programme of study HE students are 

subsidised to secure certificated skills that leads to improved chances of employment. 
• A timetable and delivery model that suits the needs of industry e.g. if the sector requires 

part time seasonal staff by Easter the delivery is modelled to allow students the 
maximum opportunity for gaining work experience. 

Targeted External Groups 

1. To develop Widening Access to HE and increase participation from previously 
underrepresented groups and none traditional local learners.  

2. To have a renewed emphasis on part time learners and mature learners 
3. To encourage school age children across the curriculum age range  to consider 

higher education 



Definition of underrepresented groups from a RHC perspective: 
 
       A. People on low incomes. 

B. People living in deprived geographic areas. 
C. people whose families have no experience of HE including looked after children. 
D. Schools we work with that may have a low progression rate to HE. 
E.  People with disabilities both physical and learning. 
F. Under represented ethnic groups. 
 

Initiatives to promote higher education to these groups include: 

• Summer Schools, taster days and for younger children visits to the farm and zoo. 
• Open days and weekends also visits from other local universities. 
• National Careers Week – facilitation of a programme of events from internal and external 

speakers. 
• Outreach work targeted at mature and part-time students. 
• Outreach work targeted at schools, attendance at school assemblies, group talks, school 

visits etc. 
• Raise aspirations and create new study opportunities through new curriculum design. 
• Support social inclusion and up skilling regardless of age or background - part time and 

community programmes and access to HE provision. 
• Facilitate the development and delivery of a range of activities to support the transition 

from FE to HE both internally and externally - `Bridging` work that helps develop 
independent learning skills 

Reaseheath College’s  WP outreach programme will continue to be based on two initiatives, the 
formation and maintenance of direct links and developing collaboration with a number of 
targeted schools and colleges with low higher education participation rates or large proportions 
of disadvantaged students and the promotion and increasing of our level three students 
participation in Higher Education (either internally or externally). 

In 2014/15 work will focus mainly on the raising of progression rates of our level three learners 
to Higher Education, either internally or externally.  This involves working with L3 course teams 
to meet students and discuss their progression opportunities within RHC and externally.  Events 
will be created for parents and guardians to attend to promote a greater understanding of the 
financial costs of Higher Education.  In addition to that, L2 students will have the opportunity to 
attend taster sessions within the HE Centre to create and nurture their aspirations.  

Reaseheath College will make additional investment throughout 2014/15; over and above the 
expected levels committed by the institution in its WP Strategic Assessment, to ensure that it 
maintain its commitment to outreach activity and student inclusivity. The College aims to 
increase its overall investment in widening participation initiatives.  This investment will allow the 
college to further strengthen its own outreach network and ensure on-going delivery of targeted 
awareness- and aspiration-raising activities. A considerable element of the outreach investment 
in 2013-14 will be in maintaining the resources, staffing and other costs to support the direct 



targeting and delivery of inclusive and engaging programmes of study, demonstrating continued 
enhancement in the following areas: 
 

• Administration and marketing of the National Scholarship Programme and College 
Bursaries Schemes 

 
• HE awareness- and aspiration/attainment-raising events with targeted schools and 

colleges 
 

• Information and advice on HE (including student finance) for targeted schools, colleges 
and individuals 

 
• Data analysis, monitoring and evaluation of impact of outreach activity 

 
• Improving academic success and employment opportunities 

  

In 2015/16 work will focus mainly on partnerships with schools, academies and colleges in the 
local catchment areas. As described earlier Reaseheath’s Widening Participation strategy can 
be divided between Internal Initiatives and External Initiatives, which again, involve working 
more intensively with partner and link schools and colleges, so as to build closer networks of 
relationships and to provide the basis for extending progression pathways. 

The Widening Participation strategy and operation will be coordinated by the Advanced 
Practitioner for Higher Education and the Academic Operations Officer who work within the 
Faculty of Higher Education.  The WP initiatives and activities are built into the day to day 
working activity and therefore will provide consistent and robust practices that will work within 
the purview of this strategy and its goals. 

The college has invested heavily in the Higher Education Support Team (HEST) will be 
responsible for supporting students with physical and/or learning needs, to help them increase 
their self-esteem and academic success, particularly in relation to concessional support for 
examinations. 

Reaseheath College has also witnessed a dramatic increase in the number of classified “non-
white learners” within HE provision at the college between 2011/12 and 2012/13 providing 
further evidence that the strategy is having an impact. 

Monitoring and evaluation  

The college is committed to monitor compliance and progress against widening participation 
milestones.  Progress will be measured throughout the year regarding key milestones, as part of 
the college’s normal quality compliance/ assurance processes and in conjunction with the 
monitoring of milestones for the colleges OFFA agreement.   

 



Consulting with students 

A preliminary draft of this agreement was shared with members of the Student Association at 
Reaseheath College through a routine meeting with the senior staff.  Subsequent input will 
come through student representative involvement in the Academic Board meetings at where this 
agreement is formally considered and monitored. 

Provision of information to students and prospective students 

Information regarding the widening participation strategy will also appear on the college web site 
along with the fair access commentary.  Information regarding support for both academic and 
pastoral will be available on the college website and in various published information.  For 
existing students the college has a dedicated student finance officer and proactive student 
services team that are housed in a bespoke building providing dedicated advice and guidance 
to existing students. 

For perspective students, the college holds open days, taster courses, attends education fairs, 
school/college career days and other events relevant to recruitment.  At all these events printed 
information is available regarding the colleges position on tuition fees and other forms of 
financial support. 

All staff involved in recruitment and admissions receive ongoing updates and training regarding 
widening participation initiates. The college provides information, advice and guidance to 
prospective and existing students and is the holder of full MATRIX accreditation.      

In summary Reaseheath College is committed to removing barriers to Higher Education, 
whether they're physical, social, cultural or financial. We continue to work with schools and the 
community, as well as providing support to internal students wishing to progress to higher 
education and are committed to monitoring our progress. 

  


