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Message from the

Principal

The Further and Higher Education sector is recognised as a key player in
driving the economic recovery and building the skills and knowledge base of
this country. Reaseheath has continued to focus on its mission, which is now
even more relevant and important to the sectors, communities, learners and
employers we serve. The recent release of the Governments Industrial Strategy
has reinforced the importance of skills and education in the creation of wealth,
equality and the delivery of the strategy.

The FE sector is going through a huge period of change with the implementation of the
Government’s review of further education in England and we are extremely well placed
as one of the leading colleges of its kind in the Country. This will provide us with the
opportunity and potential to grow the Reaseheath Group through our federation with
North Shropshire College. Our Group already includes our excellent partner DART,
based in Derbyshire who also has a fantastic reputation for delivering high quality
provision with an Ofsted outcome that recognised their great work and high quality.

“ To inspire
achievement
by delivering
outstanding
education and
skills.”

Meredydd David OBE
Principal

Our strategic alliance with the University of Chester has enabled us to be awarded
with the University Centre Reaseheath title which is an excellent development for us
and recognises the importance of our higher education provision. This alliance will be
hugely important to both institutions in the future, especially as higher education is
now such a competitive market.
It is very important to us that we provide the best education, training, professional
development, knowledge transfer and business advice and support possible. We
achieve this through partnerships and collaboration with key stakeholders, local
communities, businesses, schools, universities, Government departments and funding
agencies. We work closely with the Local Enterprise Partnership and the Local
Authorities in identifying and meeting the needs of employers and in supporting the
delivery of the LEP Strategic Economic Plan and its Skills and Employment Strategy.
The College continues to grow in scale, impact and reputation and our recent
Good and Outstanding Ofsted reports coupled with our excellent higher education
Quality Assurance Agency outcomes confirms and reinforces the excellence of the
training and education provided and how this meets the needs of the industries and
communities we serve. A recent review by the Higher Education Funding Council for
England (HEFCE) found our students benefit from a high quality academic experience,
and their outcomes are generally good or excellent with the College demonstrating
continuous improvement in relation to them. This is very much down to the fantastic
commitment and contribution of our team of colleagues, who are our major asset.
We continue to grow our Further and Higher Education provision, and our capital
investment to meet their needs has been maintained. Around £50m has now been
invested in the campus over the past eight years and we have a master plan of a
further £31m investment in specialist technical facilities for staff and students over the
next 18 months which is now underway. Investment, supported by the LEP, is targeted
at resources focused on technology and science as the vast majority of our work as
a College is in STEM subjects. The contributions of staff coupled with the continued
investment in world class educational resources means we are well placed to meet the
challenges ahead and to provide the best education and training possible.
The College’s dynamic and entrepreneurial approach, coupled with its caring ethos
and focus on high quality, requires committed inspirational Governance. We owe
a great debt of gratitude to our Governors who freely give so much of their time,
knowledge and experience. Their support and challenge is essential and much
appreciated.

Richard Ratcliffe
Chair of Governors
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Finally, a huge thank you to Richard Ratcliffe our Chair of Governors for his fantastic
leadership and support during the past very busy and successful year.
We hope you enjoy reading our Annual Review.

www.reaseheath.ac.uk

Our Mission
To inspire achievement by delivering outstanding education and skills.

Our Vision

n Achieve excellence through fully releasing the potential of our
students and colleagues

n Deliver inspirational teaching and learning and student experience in
Further and Higher education

n Make Reaseheath the preferred place to work and study with superb
facilities, resources and support for colleagues and students

n Lead and develop partnerships with industry and our communities
that make a positive difference

n Be the College, training provider and employer of choice

PRIDE
People:
We are passionate about our learners, staff and customers and place
them at the heart of all we do by supporting, developing, empowering,
encouraging, respecting and valuing their contributions.

Responsibility:
We encourage individuals to be responsible and accountable for their
actions and decisions, and we promote community cohesion and
environmental sustainability through our behaviour.

Integrity:
We believe in honesty, integrity and the highest ethical standards in
everything we do.

Diversity:
We recognise, respect, promote and celebrate diversity.

Excellence:
We challenge ourselves to strive for the highest standards of quality
and behaviour by adopting a supportive self critical approach in our
pursuit of excellence.

www.reaseheath.ac.uk
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Our Drive:
Strategic Aims and
Objectives

2016 has seen the continued implementation of our new three year
strategic aims and from this our annual strategic objectives, which
outlines the corporate strategy that underpins the work of the
College.
These aims and objectives were created through consultation
with our staff, students, governors and stakeholders and focus
on our customers. These are our students, employers, industry,
local communities, the Local Enterprise Partnership (LEP), Local
Authorities and our Government Departments.

Three Year Strategic Aims 2015-2017
1.

Deliver excellent Further and Higher Education that meets employers’
skills needs and fulfils students’ expectations.

2. Strategically engage and support communities and organisations we
serve and inspire students to contribute fully to society.
3. Provide outstanding resources and facilities for all staff and students.
4. Inspire Further and Higher Education students to achieve their full
potential by delivering excellent teaching, learning, care and support.
5. Develop and support our people to reach their full potential and make
the College the employer of choice.

Strategic Objectives 2015/16
1.

Develop our relationships and level of engagement with key industry
partners to generate increased income and maximise our students’
skills and employability.

2. Re-grow our student numbers through the development and marketing
of the curriculum, expansion of our international work and enhanced
student satisfaction levels.
3. Innovatively use technology to enhance learning opportunities and
increase independent learning and the efficiency of our teaching
delivery.
4. Value and deliver consistently high quality Apprenticeship, Further and
Higher Education Programmes that inspire our students and enable
their effective progression and contribution to society.
5. Enhance the performance of all our staff through clear objective setting,
regular performance reviews, targeted professional development and
recognition of progress and achievement.
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Ofsted

and Our Impact
Reaseheath College remains one of the UK’s premier technical
and specialist land-based colleges, Ofsted confirmed in 2015.
The results of an inspection held in November 2015, shows that
Reaseheath continues to be good (Grade 2) with some exceptional
features and continues to be outstanding in many areas - in particular
the very high number of Further Education students achieving success
and progressing into employment or further study.
96% moving into jobs or onto degree programmes in their chosen
industry, is ‘a major strength of the college’, Ofsted Lead Inspector
Derrick Spragg said his team had continued to be very impressed with
the way Reaseheath responds to employers’ needs and ensures its
courses are relevant to the world of work.
The college facilities and state-of-the-art equipment, which were often
sponsored by industry, greatly benefitted students as they prepared for
employment.
The inspectors were impressed by the ‘highly competent and
experienced industry specialists who are trained and developed as
teachers’, by the high expectations staff have of their students, and by
the help and support students receive from industry mentors.
The inspectors also found ‘Good quality, external work experience,
which provides a rich mix of learning opportunities and clear career
direction to students’. They were also impressed by the additional
industry recognised qualifications offered to students and by the
many activities outside the curriculum such as fund raising for charity
and volunteering in the community, which resulted in ‘well rounded
individuals’ and enhanced their future job prospects.
Reaseheath’s collaborative work with Cheshire and Warrington Local
Enterprise Partnership (LEP) and with other local, regional and national
stakeholders are described in the report as ‘highly effective strategic
management’ and the college’s ‘strong governance and highly effective
leadership and management’ is commended for always putting the
needs of students first.
They also identified that high needs students benefit from ‘skilful,
supportive and highly individualised teaching’, allowing them to
develop independence and confidence and encouraging them to
progress to higher level programmes, internships, employment,
apprenticeships and degrees.
Reaseheath’s Ofsted Care Standards Inspection remains Outstanding
with a new inspection due in 2016.
We had an overwhelmingly positive response to the Ofsted learner
survey, with 95% of students saying that they would recommend the
college to others.

www.reaseheath.ac.uk
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Our Students
Further Education
Arbor student in ground
breaking television series
Level 3 Diploma in Forestry and Arboriculture student Tom Dufton
featured in a popular BBC series ‘Employable Me’ about people who
are making a success of their lives despite suffering from neurological
conditions.
Tom, who has Tourette’s Syndrome, hopes to become a tree surgeon and
was filmed on a typical day at college identifying trees, looking at plant
cells in our lab and having a chainsaw lesson. The crew also followed him
during work experience with a local company.

Equine students enjoy exceptional
experience at HOYS
Equine students enjoyed an exceptional experience at the Horse of the Year
Show (HOYS) by providing the arena party for the sixth consecutive year.
Working alongside elite riders, trainers and performers, our team met
Olympians Nick Skelton, Michael Whittaker, John Whittaker, Carl Hester
and Charlotte Dujardin and also received unique training - a great addition
to their CV. We also provided arena parties for prestigious events including
Bolesworth International, British Showjumping’s National Championships
and the Royal Windsor Horse Show.

Landscaper rewarded for
WorldSkills success
Landscaper Aaron Byrne received an industry award for his success in a
national competition.
The Level 3 Extended Diploma in Horticulture student won bronze in the
WorldSkills UK landscaping finals at The Skills Show, Birmingham. To
mark his success, he received a trophy from Marshalls, the market leader
in hard landscaping products.
The demanding three day competition, run by the Association of
Professional Landscapers, aims to identify potential team members for
WorldSkills, an Olympic-style global competition showcasing the world’s
top young talent in vocational industries.
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Lifetime experience
for florists at RHS
Chelsea
Floristry students and staff enjoyed a lifetime
experience when they helped to install a floral arch
for The Queen at RHS Chelsea Flower Show.
The project was led by royal floral designer
Shane Connolly, who invited us to join him. Level
3 Diploma in Floristry students prepared and
conditioned the floral materials in New Covent
Garden and lecturers Fiona Davies and Helen
Cooke joined a team of volunteers who worked
through the night constructing the arch from
British blooms.

www.reaseheath.ac.uk

Students star in new
BBC series
Agriculture students played a starring role in The
Farmers’ Country Showdown, a new TV series
celebrating inspirational farming families and the
rural events where they showcase their hard work.
The series covered the range and brilliance of
British farms and visited farming shows, food
festivals and award ceremonies.
We were asked to take part in the ‘next generation’
episode following the success of our stockjudging
team in the 2016 College Challenge at the East of
England Smithfield Festival.
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Our Students
Higher Education

Three continents in
one month for animal
undergraduates

Equine undergraduate

Animal science undergraduates had some fantastic
adventures during their international study tours.

BSc Equine Science undergraduate Rhiannon
Elsmore became the fourth Reaseheath student to
be awarded a prestigious BEF MAREC Internship.

Teams visited South Africa, Peru and The
Netherlands, enjoying close up encounters with
animals and building up knowledge of their
management in captivity and in the wild. Our
undergraduates were also able to support some of
the good work undertaken by professionals.
Team Africa enjoyed game drives and walks,
numerous wildlife sightings and assignments from
rangers and also worked at a wildlife rehabilitation
centre.
Team Peru learned about ecology and conservation
in the Amazon while Team Zoo visited three zoos
in Holland, with each venue offering insights into
animal husbandry, enclosure design, zoo education
and the conservation role of modern zoos.
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wins fourth USA
Internship

The award is made by the British Equestrian
Federation and the Virginia Tech Middleburg
Agricultural Research and Extension Center
(MAREC). The winner has the fantastic opportunity
to spend a summer internship in the USA at
MAREC, the world’s leading equine breeding and
research centre.
Rhiannon will follow last year’s winners Michelle
Hand and Zoe Greenwood, who both graduated
from Reaseheath with BSc First Class Honours in
Equine Science.
Another Reaseheath graduate, Charlotte Woolley,
won the internship in 2014 and has gone on to
study for a PhD in neuro biology at the Royal (Dick)
School of Veterinary Studies.

www.reaseheath.ac.uk

Reaseheath degrees open doors

to careers

Reaseheath degrees are proving to be a phenomenal investment in
later life, our new graduates heard.
Speaking at our Faculty of Higher Education graduation ceremony,
Principal Meredydd David said that an independent analysis had
shown that spending £40,000 on course fees and living expenses
would bring in nearly a third of a million pounds during a career.
He pointed out that our graduates could look forward to fantastic
opportunities which were available for ambitious and well trained
young people within the land based sector. An impressive 94% of last
year’s graduates were in related employment at a starting salary of
£21,000 within six months, thanks to the specialist, technical training,
industry skills and experience they acquired at college.

Top honours for Eden students at
Nantwich International Cheese Show
Trainee dairy technologists on our unique Eden programme proved
they can hold their own against world class professionals by taking
five top awards at the Nantwich International Cheese Show.
Two cheeses made by the students in our industry standard food
halls were awarded gold in the Specialist Cheesemakers class and in
the highly competitive Student Cheesemaker class after impressing
judges with their flavour, texture and creamy after-taste. Studentmade cheeses also took two silver awards and a bronze award in
other classes.

Show garden success at
RHS Tatton
Talented Garden and Landscape Design undergraduates designed
and built our silver medal winning garden at the prestigious RHS
Flower Show Tatton Park.
The garden, ‘Heaven and Earth’, paid homage to influential landscape
architect Sir Geoffrey Jellicoe and was in minimalistic 1950s style,
inspired by the start of the space race. Features included a pool with
stepping stones representing planets and an abstract backdrop of the
‘Plough’ constellation.
Our garden was part of the ‘Cheshire Gardens of Distinction’ exhibit
which celebrated the top horticultural venues and training providers in
the county.

www.reaseheath.ac.uk
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Our Students
Apprentices

Carving careers for
butchery apprentices

Horse Care Apprentices
enjoy demo day

Reaseheath has become the first training provider in
the north west to offer redesigned qualifications for
butchery apprentices.

Horse care apprentices gained valuable experience
thanks to a special event during National
Apprenticeships Week.

The apprenticeships, at Levels 2 and 3, have
been redeveloped to new standards by employers
supported by Food and Drink Qualifications (FDQ),
the specialist awarding organisation for the food
and drink industry.

Fiona Hulme, a Reaseheath industry mentor
and apprentice employer, and her horse Harry
demonstrated dressage and a quadrille team from
the Friesian Horse Association Great Britain and
Ireland also performed in our indoor arena.

As well as completing a portfolio of work, the
apprentices have to show practical knife skills and
their ability to advise customers. On completion
they will receive a recognised qualification plus
membership of the Institute of Meat.

This was followed by a hands-on session of natural
horsemanship in our purpose built round pen.
The apprentices, who work for equine businesses
throughout Cheshire and surrounding counties,
study with us weekly and continue learning practical
skills in their workplace.
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Apprentice success celebrated
A trainee groundsman at a top golf course and a product developer who helps to bring new ready
meals to the supermarket shelf took the top titles at Reaseheath’s Apprenticeship Awards.
Peter Lewis, an apprentice groundsman at the Royal Liverpool Golf Club, Hoylake, was crowned
‘Level 2 Apprentice of the Year’ while James Tickner, a development apprentice with Hitchen Foods,
Bolton, was awarded ‘Advanced Apprentice of the Year’.
The event marked the achievements of 150 apprentices who had gained their qualifications with us
that year.

www.reaseheath.ac.uk
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Our Communities

and the industries we support
Plough Sunday raises awareness
of charity
A packed congregation of local parishioners and members of the
agricultural community celebrated the new farming year at a Plough
Sunday service held at Reaseheath.
The event was held in support of the Royal Agricultural Benevolent
Institution (RABI), a leading agricultural charity which helps farmers in
financial difficult. As well as providing the venue, we donated the sale of a
soup and bread lunch.
The Bishop of Chester, Rt Revd Peter Forster, preached and blessed
the plough and the service was conducted by Rev Anne Lawson, Vicar
of the cross country parishes of Acton, Church Minshull, Worleston and
Wettenhall, who is also Chaplain to the Cheshire Agricultural Society.

Horticulture apprentices make a
difference at Leighton Hospital
Our horticulture apprentices have renovated a garden for patients at
Leighton Hospital.
The apprentices decided to make a difference for cardiology and acute
coronary care patients in Ward 1 by tidying an internal garden which is
popular with patients and relatives. As well as clearing and weeding flower
beds, they pruned shrubs and introduced colourful new plants which
were donated by Reaseheath.
Our trainees have renovated Ward 1’s garden twice. On the earlier
occasion they inspired hospital volunteers to do a similar project in Ward
4’s sensory dementia garden.

New knees for Tilly
Animal management students joined forces to help a young abandoned
dog in desperate need of veterinary care.
Tilly the terrier was being cared for by lecturer Emma Caskie, who fosters
dogs for animal rescue ‘Friends of the Animals Wales’, while she waited
for life changing operations to ease her painful knee joints. The students
quickly began fundraising to help pay for the operations by selling cakes
and dog toys.
Tilly’s operations have now been carried out successfully and she has a
forever home. She’s also become a celebrity at our Animal Centre, where
she is used to teach students about breed development and responsible
pet ownership.
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Sports facilities open for
community use

Our Sports department marked the opening of our professional level 3G
pitch with a rugby tournament for local secondary schools.
Pupils from Sandbach High School, Ruskin Community High School and
Malbank School took on the touch rugby challenge, which was judged
by former English international rugby union player Mark Cueto MBE and
supported by sports students.
The all weather floodlit facility is already used regularly by Crewe and
Nantwich Rugby Club, Crewe Alexandra Ladies FC and Crewe Arrows FC.
The GB amputee football squad has also trained on the pitch, which has a
synthetic surface installed to professional specification, electronic timing
gates and a fitness testing unit. Other local football clubs are considering
using the facility and it may become the venue for a sports festival.

Reaseheath supports #NotOnMyYard
Reaseheath’s equine department played a key role in the #NotOnMyYard
anti-bullying initiative.
Level 1 Equine Course Manager Sam Brentnall organised a public event
to raise awareness of the campaign during National Anti-Bullying Week.
Representatives from the British Horse Society and Greater Manchester
Police Tactical Mounted Unit attended, along with our Senior Wellbeing
Co-ordinator Nicola McCleave, who emphasised Reaseheath’s zero
tolerance policy on bullying.
The next phase of the campaign, launched by riding group Tudor Rose
Equines, will be to work in partnership with agencies such as the British
Equestrian Federation, the BHS and participating colleges to draw up a
Code of Conduct for yards, schools and centres.

Record RAG raises funds for
British Heart Foundation

Our big hearted students and staff raised a record breaking £33,000 for
local charities in 2016.
Representatives from the British Heart Foundation, the Student
Association’s chosen charity of the year, received a cheque for £26,361
at our student summer ball and we raised an additional £7,000 for other
charities including the Poppy Appeal, the Epilepsy Society, World Aids and
Sport Relief.
SA members organised over 100 fund raising events including a fashion
show, foam party and activities at Reaseheath’s Family Festival and
lambing weekends. Over the past 28 years, students and staff have raised
over £248,000 for local charities.

Charity offers equality of opportunity
Motor vehicle students have had an exciting chance to help maintain off
road buggies for disabled drivers, thanks to our partnership with charity
‘Speed of Sight’.
The charity, which was founded by Mike Newman, the fastest blind man
on the planet, gives those who are blind, partially sighted or have other
disabilities the chance to experience the thrill of driving at speed.
‘Speed Of Sight’ is renown for its popular track days using specially
adapted race cars and is now offering off-road experiences using dual
control buggies. One of their venues is Reaseheath’s off-road track and we
have hosted several very successful events.

www.reaseheath.ac.uk

13

Capital

Investment
Specialist build
continues

Reaseheath has some of the best specialist
facilities and resources in the country, thanks to
a £50 million investment across campus.
Many of our training facilities have been built with
input from industry, ensuring that we provide the
educational opportunities and experience to give
our students the competitive edge in the jobs
market.
In the last two years our £9 million National
Centre for Horticulture, the Environment and
Sustainable Technology opened, along with a new
laboratory learning hub and a dedicated zone
for our Technical Baccalaureate students.
Reaseheath’s Zoo, which is part of our animal
science centre, has expanded to accommodate a
greater range of animals and our commercial farm
has benefitted from a £1 million investment in
cutting edge technology including automated and
satellite controlled equipment.

New halls of residence.
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Our Sport and Performance Academy has had
a £1 million investment into a 3G rugby pitch and
a Multi Use Games Area (MUGA) sports pitch with
synthetic surface, allowing all year, all weather use
for sports like 5-a-side football, basketball, netball
and running. Both pitches are for use by our local
community as well as our own students.
These facilities are in addition to our food
technology and science centre and equestrian
centre, both of which are equipped to the highest
industry standards.
We are now launching a further £31 million spend
on projects including an Advanced Agricultural
Technology and Engineering (Agri-tech) Centre,
a £7 million scheme in advanced agricultural
technology and engineering in partnership with
major agricultural companies such as Case IH, New
Holland, CLAAS, JCB and A-Plant.
Other future new facilities will include a sports
science centre and sports hall, an extension to
our Higher Education Centre and additional halls
of residence to meet increasing demand for on-site
accommodation. We are also starting work on our
new Employers Hub.

Part of the £7 million Agri-tech Centre.

www.reaseheath.ac.uk

Industry

Excellence

Industry partnership

runs companion
cropping trials

Groundbreaking companion cropping trials aimed
at conserving the environment while improving
land productivity have been held on campus.
The trials, a first for the UK, were the result
of a partnership with machine manufacturer
Pottinger, agronomy company Agrovista and seed
companies DLF, Germinal and Pioneer. Their
aim was to find the most viable companion crop,
suitable for UK growing conditions, which would
establish and maintain quality maize forage.
Plots of maize were undersown with grass,
clover, vetch, peas and other legumes. The crops
were planted simultaneously using precision
technology from Pottinger.
Environmental benefits of an undersown crop
includes improved soil structure, better conditions
for harvesting machinery and reduced run-off of
nutrients into water courses.
Results are being analysed and the trials will be
repeated in 2017.

www.reaseheath.ac.uk

Advanced parlour
technicians graduate
The first specialist technicians to achieve a new
Parlour Safe Category 3 Accreditation for the
milking equipment industry have graduated.
Professionals from five of the UK’s leading
manufacturers, DeLaval, Fullwood, GEA UK,
Lely and BouMatic, have completed the bespoke
course, delivered solely by Reaseheath. The
companies are key members of the Milking
Equipment Association (MEA), which has worked
with Reaseheath to ensure that the training
meets the needs of its industry. As well as giving
nationally recognised status to its engineers, the
accreditations set a benchmark for installation
and servicing standards and provide a clear
career development path for young engineers.
Accredited by the Landbased Technician
Accreditation, the scheme is overseen and
awarded by the Institution of Agricultural
Engineers and offers best practice in the supply,
installation, maintenance and use of milking
equipment and in dairy cow health and welfare.
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Strategic

Alliances
• Greater development opportunities for staff
• Increased opportunities for joint research and
commercial projects

Reaseheath becomes
new University Centre
Reaseheath has become a University Centre of
the University of Chester under a strategic alliance
which will enable both institutions to work together
more closely and effectively.
Reaseheath and the University of Chester share
a long history of delivering quality education
and it is felt that combining resources, expertise
and reputation will bring significant benefits to
students, staff, employers and local communities.
Both institutions will work together as part of the
same group while retaining their own identity and
independence in everyday operations.
The new partnership cements an already close
relationship which has been established for more
than 20 years. Reaseheath became an Associate
College of the University seven years ago and has
been successfully delivering University of Chester
degree programmes since then.
The alliance is supported by the Area Review of
Post 16 Education in Cheshire and Warrington,
which was initiated by the Department for Business
Innovation and Skills.
Benefits to both institutions include:
• Joint investment in specialist facilities and
resources
• Development of degree routes
• Greater collaboration on curriculum design and
delivery, including new curriculum areas
• The ability to collectively address higher level
skills gaps
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• The ability to combine bidding expertise,
improving funding routes and collaboration on
international recruitment.

Federation with
North Shropshire
College benefits

region

Reaseheath and North Shropshire College have
formed a federation to the benefit of students,
communities and businesses.
Both colleges are specialist land-based institutions,
are in a strong phase of continuous growth and
share a long history of delivering quality education.
It is felt that, by working together to combine
resources, expertise and reputation, the colleges
will build on their strengths and will offer an even
wider and better educational experience. It is
envisaged that the collaboration will have a positive
impact on local economies by providing enhanced
links with industry partners and communities.
The governing bodies of both colleges carried out
extensive research before deciding that a federation
would best secure the future of quality, land based
education and training in Cheshire, Shropshire
and the wider region, and would also ensure a
continuing high standard of vocational education for
Oswestry and rural North Shropshire.
Although both colleges are committed to working
together, they remain independent and retain their
own names and campuses.

www.reaseheath.ac.uk

Our Alumni
Association

Over the last year the college has welcomed over 1,000 graduates, former
students and staff to join our growing alumni network, Reaseheath Alumni
Association.
Located across the UK, Republic of Ireland, USA, New Zealand and
Australia Reaseheath alumni make a vital impact across a wide spectrum
of industry sectors and support the college in a variety of ways.

Small spaces with big ideas
lead to success for alumni
Small but perfectly formed, The Tiny Plant Company, owned by
Reaseheath alumnus Matt Wood, has made a big impact on the
horticultural scene.
Matt, who completed his Level 3 Diploma in Plant Production at
Reaseheath in 2005, launched the successful web-based company two
years ago to supply dwarf varieties of familiar plants to gardeners who are
short of space.
One of the company’s directors is Reaseheath trained garden designer
Sally Parkinson, who set up her own garden design business, ‘Gardens
and Spaces’ after qualifying in 2007.
A growing business, The Tiny Plant Company has won medals at major
RHS shows.

“

Reaseheath alumni share a belief in the value
of a Reaseheath education and the impact it can
have to help build and inform a better future.

www.reaseheath.ac.uk

”
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Our Year
in Review

2016 student numbers:
Further Education

Higher Education

730

Apprenticeships

490

Professional and Short Courses

2,500

800

Residential students

644

Students supported with bursaries

£636,000
1,700

Awarded to students in
financial support

Students using college transport
to Reaseheath daily

£900,000
18

2,420

Amount Reaseheath
College supported
students with the cost
of transport

www.reaseheath.ac.uk

Measuring success:

97% of students say our teaching is good
96%

of students believe studying at
Reaseheath has helped their
career prospects

Pass rates above the national
all vocational programmes

79%

average for

Apprenticeship pass rates over 10%
above the national average

Pass rates in specialist land based programmes

4% above the national average

95%

of students progress into a positive
destination such as employment
or further study

82%

of those progressing into
employment find work that is
relevant to their studies

www.reaseheath.ac.uk
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Student Experience Survey

Higher Education
Overall Satisfaction
Overall, I am satisfied with the
quality of the course

Teaching and Learning

83%

marking

Staff are good at explaining things

89%

Staff have made the subject
interesting

85%

Staff are enthusiastic about teaching

87%

marking

Assessment and Feedback
Assessment arrangements and
marking have been fair

79%

Criteria used in marking have
been clear in advance

82%

marking

marking

Academic Support
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I have received sufficient advice
and support with my studies

86%

I have been able to contact staff
when I needed to

85%

Good advice was available when I
needed to make study choices

80%

marking

marking

marking

www.reaseheath.ac.uk

Total number of staff
Staff Ethnicity

96%

White - British

1%

White - Any other
white background

1%

Not known /
not provided

1%

White - Irish

1%

all other categories

Staff breakdown by role

7%

542

Staff classified as
having a disability

2%
57%

Disabled
Not disabled

4%

Declined to
specify

37%

Not known

Staff numbers by Gender

Management

324

Female (60%)

42%

Teaching

218

Male (40%)

51%

Support

Our Equality and Diversity
objectives
Eliminate unlawful discrimination

•D
 eliver high quality training to all staff that promotes best practice and reinforces minimum standards thus
ensuring the highest levels of safeguarding and compliance (including to the Prevent agenda).
•E
 nsure the College values of People, Responsibility, Integrity, Diversity and Excellence are promoted and
reinforced with staff, students and visitors.

Advance equality of opportunity

•P
 romote equality and diversity of opportunity through high quality teaching and learning.
•R
 ecognise and celebrate best practice in equality and diversity.
•E
 nhance the opportunity for success for those from disadvantaged and minority populations.

Foster good relations

•M
 aximise opportunities to embed equality and diversity in lessons and through College wide initiatives,
events and campaigns.

www.reaseheath.ac.uk
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Reaseheath College Group

Financial Results 2015/16
Financial Highlights:
648 students were awarded a bursary
 668k the amount of money we awarded
£
in bursaries

2
 4% The proportion of income generated
from student tuition fees
5
 3% Staff costs as a percentage of total
expenditure
 £337k Our annual
surplus which we will
1%
reinvest into the College
and its facilities
6%
4%

11%

Reaseheath College’s Group
Income for 2015/16

1%
6%

4%

54%

11% 24%

Where does this money come from?

54%

£16.2m Government Funding Grants
£7.1m Student Tuition Fees

24%

£3.4m Residential, Catering and Conferencing Income
£1.1m Farm Income
£0.4m Transport Income
£1.8m Other Income

Total income

£30.0m

Reaseheath College’s Group Expenditure for 2015/16
What is the money spent on?

3%

£15.6m Staff Costs, including all academic and support staff

8%

 1.7m Other Operating Expenses including exam fees, staff
£
development, recruitment

16%

3%

£1.0m Transport, student bus costs

8%

£1.1m Establishment Costs, including professional fees,
insurance, admin

16%4%

£ 2.4m Premises Costs, including utilities, maintenance, rent
 4.7m Supplies and Services Costs, including Farm
£
expenditure, IT costs, food and provisions
£2.4m Depreciation on College assets
£0.8m Interest and Finance Costs

53%

8%
3%

6%

53%

8%
4%

3%
Total expenditure
6%

£29.7m

Reaseheath College’s Group Financial Summary for 2015/16
£30.0m - £29.7m = £0.3m

(Total income) -(Total expenditure) = (Operating surplus)

Why does the College make an operating surplus?
 o ensure that the College remain financially sustainable in the long term and protect the College against
T
unforeseen events which could damage the financial health in the short term
 o ensure the College has sufficient resources to be able to improve, invest and replace its physical equipment to
T
deliver the best learning experience for students
To allow investment in additional facilities and services for students
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“

My Reaseheath experience has been beyond
expectations. I’ve loved my course and joining
the clubs and societies. It’s phenomenal living
on campus and making friends with so many
different people.
Nesta Wellman

”

www.reaseheath.ac.uk

BSc (Hons) Zoo Management
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Inspiring achievement, driving ambition

Reaseheath College
Nantwich
Cheshire
CW5 6DF

General enquiries
01270 625131

Email

enquiries@reaseheath.ac.uk

European Union
European
Social Fund

www.reaseheath.ac.uk

