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Message from the

Principal
The recently published Industrial Strategy identifies and reinforces that the
Further and Higher Education sector is a key player in driving the economic
recovery and building the skills and knowledge base of this country.

Reaseheath has continued to focus on its mission, which is now even more relevant and
important to the sectors, communities, learners and employers we serve. The Industrial
Strategy also reinforces the importance of skills and education in the creation of wealth,
equality and social mobility and we play a full part in delivering these priorities.

“ To inspire
achievement
by delivering
outstanding
education and
skills.”

Meredydd David OBE
Principal

The FE sector is going through a huge period of change with the implementation of the
Government’s review of further education in England, the introduction of T levels and
the increased focus on apprenticeships that has been driven by the introduction of the
employer levy. We are extremely well placed as one of the leading colleges of its kind
in the country to deliver and capitalise on these initiatives. This will provide us with the
opportunity and potential to grow the Reaseheath Group, which already includes our
excellent partner DART in Derbyshire. DART also has a fantastic reputation for delivering
high quality provision, with an Ofsted outcome that recognises its great work and high
quality training.
Our strategic alliance with the University of Chester has enabled us to be awarded with
the title of University Centre Reaseheath. This is an excellent development for us and
recognises the importance of our higher education provision. This alliance will be hugely
important to both institutions in the future, especially as higher education is now such a
competitive market and as ultimately the boundary between further and higher education
will become seamless.
It is very important to us that we provide the best education, training, professional
development, knowledge transfer and business advice and support. We achieve this
through partnerships and collaboration with key stakeholders, local communities,
businesses, schools, universities, Government departments and funding agencies. We
work closely with our Local Enterprise Partnership and Local Authorities to identify and
meet the needs of employers and to support the delivery of the LEP Strategic Economic
Plan and its Skills and Employment Strategy.
The College continues to grow in scale, impact and reputation. Our recent Good
and Outstanding Ofsted reports, coupled with our excellent higher education Quality
Assurance Agency outcomes, confirm and reinforce the excellence of our training and
education and how these meet the needs of the industries and communities we serve.
A recent review by the Higher Education Funding Council for England (HEFCE) found
our students benefit from a high quality academic experience with outcomes which are
generally good or excellent and that the College demonstrates continuous improvement.
This is very much down to the fantastic commitment and contribution of our team of
colleagues, who are our major asset.
We continue to grow our Further and Higher Education provision, and we have
maintained our capital investment to meet their needs. By the end of 2018 nearly £80m
will have been invested in the campus over the past 10 years. Investment, supported by
the LEP, is targeted at resources focused on technology and science as the vast majority
of our work as a College is in STEM subjects. The contribution of our staff, coupled with
continued investment in world class educational resources, means we are well placed to
meet the challenges ahead and to provide the best education and training possible.
The College’s dynamic and entrepreneurial approach, coupled with its caring ethos and
focus on high quality, requires committed inspirational Governance. We owe a great
debt of gratitude to our Governors who freely give so much of their time, knowledge and
experience. Their support and challenge is essential and much appreciated.
Finally, a huge thank you to Richard Ratcliffe, our Chair of Governors, for his fantastic
leadership and support during the past very busy and successful year.
We hope you enjoy reading our Annual Review.

Richard Ratcliﬀe
Chair of Governors
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Our Mission
To inspire achievement by delivering outstanding education and skills.

Our Vision

■ Achieve excellence through fully releasing the potential of our
students and colleagues

■ Deliver inspirational teaching and learning and student experience in
Further and Higher education

■ Make Reaseheath the preferred place to work and study with superb
facilities, resources and support for colleagues and students

■ Lead and develop partnerships with industry and our communities
that make a positive difference

■ Be the College, training provider and employer of choice

PRIDE
People:
We are passionate about our learners, staff and customers and place
them at the heart of all we do by supporting, developing, empowering,
encouraging, respecting and valuing their contributions.

Responsibility:
We encourage individuals to be responsible and accountable for their
actions and decisions, and we promote community cohesion and
environmental sustainability through our behaviour.

Integrity:
We believe in honesty, integrity and the highest ethical standards in
everything we do.

Diversity:
We recognise, respect, promote and celebrate diversity.

Excellence:
We challenge ourselves to strive for the highest standards of quality
and behaviour by adopting a supportive self critical approach in our
pursuit of excellence.
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Our Drive:
Strategic Aims and
Objectives

2017 has seen the continued implementation of our three
year strategic aims and from this our annual strategic
objectives, which outlines the corporate strategy that
underpins the work of the College.
These aims and objectives were created through
consultation with our staff, students, governors and
stakeholders and focus on our customers. These are our
students, employers, industry, local communities, the Local
Enterprise Partnership (LEP), Local Authorities and our
Government Departments.

Three Year Strategic Aims 2015-2017
1

Deliver excellent Further and Higher Education that meets employers’
skills needs and fulfils students’ expectations.

2

Strategically engage and support communities and organisations we
serve and inspire students to contribute fully to society.

3

Provide outstanding resources and facilities for all staff and students.

4

Inspire Further and Higher Education students to achieve their full
potential by delivering excellent teaching, learning, care and support.

5

Develop and support our people to reach their full potential and make
the College the employer of choice.

Strategic Objectives 2016/17

4
Annual Review 2017.indd 4

1

Develop our relationships and level of engagement with key industry
partners to generate increased income and maximise our students’
skills and employability.

2

Respond to industry and employers skills needs through constantly
reviewing and refining our curriculum offer.

3

Innovatively use technology to enhance learning opportunities and
increase independent learning and the eﬃciency of our teaching
delivery.

4

Value and deliver consistently high quality Apprenticeship, Further and
Higher Education programmes that inspire our students and enable
their effective progression and contribution to society.

5

Enhance the performance of all our staff through clear objective setting,
regular performance reviews, targeted professional development and
recognition of progress and achievement.
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Ofsted

Care Standards
Reaseheath College has been rated ‘Outstanding’ for the overall
experiences and progress of its students by Ofsted.
The inspection, held in September 2017, found that Reaseheath offers
remarkable experiences and opportunities for students and that they
make excellent progress while at college.
Reaseheath was awarded ‘outstanding’ for the care of its 16-18 year
olds at its previous inspection in 2013 and this re-inspection, through
more stringent criteria, confirms that it remains one of the UK’s premier
technical and specialist land-based colleges.
The Ofsted report commends the college for providing the very best
experiences which significantly improve the potential of its students,
and highlights the ‘exceptional relationships and strong family values that
help students thrive.’
It also confirms that Reaseheath continues to provide first-rate
services which help and protect its students and prepares them
for safe and happy futures, pointing out ‘the students’ experience of
moving on from college is excellent’.
The Ofsted inspectors found that residential students tend to exceed
high performing day students in educational and emotional achievement
and that they continue to be successful after they have left college, an
indication of high quality emotional, social and academic development.
They noted that high calibre safeguarding practice encouraged students
to develop personal strategies for staying safe while offering outstanding
support when needed. This was provided by leaders and managers who
showed exceptional levels of competency.
Students had told inspectors that living on campus was a central part
of their lives and that the support they received helped them to believe
they could achieve their goals. They felt that being part of Reaseheath
College was, and would continue to be, key to their future success.
Reaseheath has six high quality halls of residence on campus, thanks
to its continuing investment programme, and currently has 350 students
aged 16 to 18 who live in. For the vast majority, this is their first
experience of living away from home. Students told inspectors: ‘They
(the Safeguarding team) are always there; they provide guidance and
support…They make us feel safe and happy.’
The inspectors were also impressed by the way students were
involved in college development, contributing meaningfully to important
matters such as senior recruitment and student induction programmes.
Four times the required number of returning students had applied to
become ‘freshers representatives’, a social support system for new
students. This enthusiasm came from the students being proud of the
college and wanting to contribute to its ongoing success.
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Our Students
Further Education
Exceptional HOYS experience
for equine students

Our student arena party has continued to supply a stellar service to the Horse of
the Year Show, the world’s most famous horse show.
Contracted to support the international showjumping course designers for the
seventh consecutive year, our team of 37 Level 2 and Level 3 Diploma in Equine
Management students met elite riders, trainers and performers during this
outstanding five day experience.
They also received an additional two days of unique health and safety training
and emergency drills alongside vets and paramedics – a superb addition to
their CVs.

Agriculturists take top prizes
in Great Farm Challenge

Agricultural students proved they understand best environmental practice by
winning ‘The Great Farm Challenge’, a competition for north west colleges run in
partnership with Natural England, the Environment Agency and United Utilities.
Three teams of Level 3 Extended Diploma students competed against students
from Myerscough and Newton Rigg colleges, eventually taking first and third
place.
The finalists had to produce and present a report on farming practices which
would help to improve water management on a farm which they visited.

Inspirational rally experience for
motor vehicle students

Motor vehicle students were privileged to meet rally driver Jade Paveley and
her Mitsubishi Evo 3 during the Dayinsure Wales Rally GB.
Jade’s visit was a ‘thank you’ for the support students and staff provided as
‘ralleymakers’ at the local stages of the rally. Our dairy technology department
also provided Reaseheath cheese for the rally’s hospitality marquee.
Jade, who is Assistant Sales Manager for North Wales Honda, chatted to
Level 1 Diploma students, motor vehicle apprentices and HGV parts, sales and
marketing apprentices while her father David, himself a successful rally driver
and automotive businessman, discussed differences between a highly tuned
rally car and a road car.
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Florists take top prizes
at prestigious flower
shows

Landscapers rise to
challenge at WorldSkills
UK finals

Our floristry students have continued to prove they
are among the nation’s best by taking top awards
at both RHS Chelsea Flower Show and at the RHS
Flower Show Tatton Park.

Two landscapers represented Reaseheath at the
national finals of WorldSkills UK.

At RHS Chelsea our Level 3 Diploma in Floristry
student team was runner-up for the third
consecutive year in the RHS Chelsea Future
Florist, a national competition open to all colleges
and training institutions. Their interpretation of a
tuk-tuk was awarded a silver medal.
Our florists also achieved a silver medal at RHS
Tatton for their fantasy bug ‘Lola the showgirl’.

Although Level 3 Diploma in Horticulture students
Tom Cartledge and Kelvin White just missed out
on medals, they were congratulated on their high
level of technical skills and Kelvin was one of four
contestants to qualify for Squad UK training. Squad
members benefit from training in technical and life
skills from industry experts and may get the chance
to represent the UK internationally.
The competition, watched by thousands of visitors
to The Skills Show, was run in partnership with the
Association of Professional Landscapers.
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Our Students
Higher Education

Undergraduates join
BBC Brexit discussion

Dairy technologists
develop with Eden

Agriculture undergraduates discussed the impact
of Brexit on the food and farming industry on BBC
Radio 5 Live’s flagship financial series ‘Wake up
to Money’.

Dairy technologists nationwide are continuing to
develop their careers by following our unique Eden
training programme.

The programme, broadcast from our lambing sheds,
featured BSc Agricultural Business Management
undergraduates George Browne and Rachel
Armour and Course Managers James Bickerton
and Helen Machin.
They were joined by Terry Jones, Director General
of the NFU, and Sam Watson-Jones, Co-Founder
of the Small Robot Company. All speakers were
commended for their balanced and informed views.
Our undergraduates in particular earned praise from
business and farming experts for the effective way
they represented the next generation of farmers.
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The technologists work for leading dairy companies
and attend our Eden International Dairy Academy
for block release training. This education initiative is
supported by key players in the dairy industry and
aims to produce world-class staff.
The technologists develop practical dairy processing
skills and carry out new product development in
Reaseheath’s industry-standard dairy processing
halls. They graduate after three years with a globally
recognised degree in dairy technology.
In line for special honours on completion of their
first year of study are Rita Rimke from Müller (Best
Practical Student), Leigh Vinnell from Wykes Farm
(Best Academic Student) and Sam Yearsley from Arla
Foods (Best Student Cultural Ambassador).
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Undergraduates and staff present
at BIAZA Research Conference
In an exciting first for University Centre Reaseheath, four animal
management undergraduates presented their dissertations at the
annual British and Irish Association of Zoos and Aquariums (BIAZA)
Research Conference.
This prestigious conference is a key event for researchers and
scientists from the zoo world and enables delegates to listen to and
discuss the latest findings.
Our undergraduates were encouraged to put forward their projects
by Dissertation Supervisor James Brereton, who also presented
at the conference along with Yvette Foulds-Davis, HE Programme
Leader for Animal Sciences. Undergraduate James Shora’s work has
since been published.

Undergraduates’ show garden
benefits special school
An award winning show garden designed and built by Reaseheath
undergraduates is to be enjoyed by pupils at a special educational
needs school.
‘From a Different Angle’, which was awarded a silver medal at the
RHS Flower Show Tatton Park, has been relocated to Sandside
Lodge in Cumbria and will be reinstated once a replacement school
is completed. The garden features raised beds, sensory planting and
colour therapy.
The undergraduates, on our BSc in Landscape Management or
Foundation Degree in Garden and Landscape Design courses, plan
further study in landscape architecture or aim to become professional
landscape designers or work in plant therapy or education.

Collaborative projects could
be mutually beneficial
Ways in which our undergraduates could work with regional
businesses to the benefit of both were examined at a promotional
event held on campus.
Our Innovation, Research and Development Showcase highlighted
the advanced level of academic research and trials being carried out
through University Centre Reaseheath. It was aimed at encouraging
mutually beneficial collaborations which would allow undergraduates
to carry out high quality research projects and problem solving for
companies and in return gain essential industry experience.
The event drew representatives from small and medium businesses
and has led to what will hopefully be fruitful further discussion.
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Our Students
Apprentices

Apprentices honoured
in awards ceremony
A head girl at a dressage yard and a dairy herd
manager took the top titles at our Apprenticeship
Awards.
Laura Gunnell was crowned ‘Level 2 Apprentice of
the Year’ while Sofy Ellison was awarded ‘Advanced
Apprentice of the Year’. ‘Employer of the Year’ went to
Bombardier Transportation, which has 14 apprentices
enrolled at Reaseheath.
The ceremony marked the achievements of 157
apprentices and trainees who completed their
qualifications with us in 2017. It celebrated the
benefits which apprentices bring to businesses and
the national economy by increasing productivity and
providing workforce succession.
The Reaseheath Group, which includes DART Training
in Derbyshire, is the largest provider of land-based
apprenticeships in the country. The college currently
has 1,500 apprentices in training and records
successful completion rates which are more than 8
percent above the national average.
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Construction Plant
apprenticeships
continue to receive
industry support
The next generation of highly skilled Construction
Plant Maintenance engineers have received their
final awards.
Advanced apprentices from all over the country were
joined by employers to celebrate a 100% success
rate on the completion of their Level 3 Advanced
Apprenticeship in Construction Plant.
The apprentices work as technicians for leading
companies including A-Plant, Scot JCB, Greenshields
JCB, Watlings JCB, Banner Plant, The GAP Group,
Clee Hill Plant, Lloyd Ltd. and European Metal
Recycling. Many employers are long standing
supporters of this training programme and some
supply us with cutting edge machinery and equipment.
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Collaboration secures HGV
specific apprenticeships
Reaseheath has secured 25 apprenticeship positions for young
people thanks to a collaboration with heavy goods vehicle commercial
parts suppliers.
The Level 2 and Level 3 (HGV specific) parts, sales and marketing
apprenticeships run in partnership with Independent Motor Trade Factors
Associated Ltd., one of the UK’s most successful motor factor buying
and distribution groups.
The group approached Reaseheath for a training solution which would
offer a clear career path for young people within the HGV parts sector.
After discussions with Reaseheath Training, 15 IFA employers chose us
as their preferred training provider.
The bespoke training programme gives the apprentices practical
workshop experience and a sound understanding of how to select, order
and issue parts.

Pupils get top tips from
Crewe Alex apprentices
Sporty pupils from Millfields Primary School gained top tips from
future stars of Crewe Alexandra FC at a football tournament run by
football apprentices.
The tournament was part of an assessment for 23 Crewe Alex
apprentices, who are studying at Reaseheath for a BTEC Level 3 Diploma
in Sports (Performance and Excellence) alongside their club training
programme. The academic qualification prepares them for alternative
careers in professional sport and at least five apprentices have been
accepted into high flying universities to study sports related degrees.
Reaseheath has worked in partnership with Crewe Alex for some years to
provide an all-round education for the club’s apprentices, who gain the
best grades in the country.

Butchery apprentices show off
skills at WorldSkills UK
Four of our talented butchery apprentices showed off their skills when
competing at a WorldSkills UK butchery qualifying competition.
Simon Davis, Richard Silverman, Joe Crawford and Emily Barber are
employed by high street butchers’ shops or artisan farm shops and are
studying on our new Level 2 Butchery Standard. This programme has
been redeveloped to ensure it meets employers’ needs and is supported
by FDQ (Food and Drink Qualifications).
The apprentices completed two tasks: producing shop window beef
products and creating a visually exciting barbecue display. Although they
did not qualify for the WorldSkills UK national finals, they all gained from
the experience.
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Celebration time
for successful students

One of the country’s most successful specialist colleges,
Reaseheath continues to notch up excellent student enrolments
and achievements in both Higher and Further Education.
In one notable milestone, Reaseheath gained University Centre
status in recognition of the high quality and volume of degrees we
deliver under a strategic alliance with the University of Chester.
Our graduation ceremonies are the highlight of our academic year
and in 2017 over 1,350 students celebrated their achievements.

Higher Education
Successful graduates from University Centre Reaseheath had their degrees
conferred at a ceremony at St Mary’s Church, Nantwich.
Sharing congratulations with a capacity audience of families and
employers, Principal Meredydd David said that our specialist technical
qualifications gave graduates the skills and competitive edge to succeed.
This was because the degrees were designed, resourced and delivered in
partnership with the relevant industries and led to worldwide opportunities.
This successful partnership resulted in the majority of graduates gaining
related jobs within six months of completing their degree, with the great
majority feeling well prepared for employment. An above average number
of Reaseheath undergraduates were happy with the quality of teaching and
support. An impressive 40% went on to achieve a high classification degree.

Further Education
Our annual awards ceremony celebrated the success of our Further
Education students who had achieved industry recognised qualifications
and skills. Most have progressed into Higher Education or have found
relevant jobs in their industry.
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Reaseheath

Alumni

Travel bursary for ambitious
agriculturist
Ambitious agriculturist Rob Yardley has researched alternative and
sustainable alternatives to the weed killer glyphosate during visits to
Brazil and North America, thanks to the John Platt Travel Scholarship
run by Reaseheath and the Cheshire Agricultural Society.
Rob, a Farm Manager with leading management company Velcourt Ltd,
combined his job with studying for a Foundation Degree in Agriculture
with us. While an undergraduate he seized every opportunity to learn
about the global industry, becoming an Oxford Farming Conference
scholar, representing young farmers at the Agrictechnica conference
in Germany and advising producers in the Ukraine during a fact finding
visit with leading arable company Syngenta.

Robyn takes gold medal at
RHS Chelsea
Talented former floristry student Robyn Longden was awarded a coveted
gold medal in the national finals of the ‘RHS Chelsea Young Florist of the
Year 2017’. The competition turns the spotlight on the UK’s top florists
aged between 16 and 25.
Robyn completed her Levels 1, 2 and 3 Diplomas in Floristry at
Reaseheath and now works for award winning florist and judge Ian
Lloyd, himself a former Reaseheath floristry student.
During her studies Robyn represented Reaseheath at the WorldSkills UK
finals and, as a team member, was runner-up in the RHS Future Florists
at RHS Chelsea Flower Show in 2016.

Charity garden raises
awareness of dementia
A charity show garden built by Reaseheath garden designers won a
silver gilt medal at the RHS Flower Show Tatton Park.
The ‘Remember Me Garden’ by Jane Bingham and Penny Hearn was
part of Mid Cheshire Hospitals Charity’s ‘Everybody Knows Somebody’
Dementia Appeal, which is raising £1.5 million to enhance the dementia
department at Leighton Hospital.
Jane who runs ‘The Cheshire Garden’, became friends with fellow
student Penny while studying garden design at Reaseheath. Since then
they have returned to college to gain their well recognised RHS Level 2
and Level 3 Diplomas in Horticulture.
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Our Communities

and the industries we support
Students make a difference
to cancer research
Big hearted students and staff raised over £13,600 for North West Cancer
Research - the biggest contribution from any school or college in 2017.
The impressive sum was handed over by Student Association members
at their summer ball and will help to fund a PhD studentship focusing on
pancreatic cancer.
Student Association members organised over 100 fund raising events
including activities during RAG Week and at Reaseheath’s Family Festival
and lambing weekends. The college mascots, Daisy the cow and Pride
the lion, also took the campaign to the region’s agricultural shows.

Conservation students inspire
pupils to enjoy the Great Outdoors
Primary pupils are learning about the Great Outdoors, thanks to a
partnership between their school and our conservation students.
Birdwatching, bush craft and campfire cooking will be among fun
activities at a forest school being run by Level 3 Extended Diploma
in Conservation and Wildlife Management students at St John’s CE
Primary School in Sandbach.
The students have already redeveloped woodland in the school grounds
to make it more accessible for pupils and wildlife and built a bird screen
to enable pupils to identify local species. The screen was built with eco
materials funded by Redrow Homes.

Animal Care students clean

Wirral’s top beach

Animal Care students joined a community project to clean New Brighton
beach, one of Wirral’s favourite beaches.
Twenty eight students teamed up with the New Brightoners volunteer
group to clear rubbish from the beach, which is adjacent to the town’s
promenade and Floral Pavillion Theatre and popular with families, sailors,
jet skiers and dog walkers.
The beach is regularly cleaned by Wirral Council, supported by the
New Brightoners. As well as contributing to this community project, the
students’ efforts also linked in with their Level 2 conservation module.
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Jono joins Caribbean relief effort
Arboriculture trainer and NPTC assessor Jono Finlow helped in the recovery
of the Caribbean island of Dominica following its devastation by hurricanes.
Jono is a founder member of DART International UK, a volunteer team of
experienced arborists which is deployed to disaster zones to improve the
welfare of citizens.
He and fellow team members were sent to Dominica days after the island
was ravaged by Hurricanes Irma and Maria. The DART team was first on the
scene to remove fallen trees and other obstructions from roadways, enabling
other aid and rescue organisations to operate safely and effectively.

Support for armed forces
Reaseheath has been awarded the Armed Forces Covenant Employer
Recognition Scheme Bronze Award in recognition of our commitment and
support for former military personnel.
The award follows the success of a property maintenance course for military
veterans, delivered by Reaseheath Construction in partnership with armed
forces training charity Building Heroes.
The veterans attend a five week course in bricklaying, plastering, wall tiling,
decorating, joinery and plumbing and received a recognised qualification.
We trained seven cohorts in the first year, with 93% progressing into
employment or further education and training.

National Citizenship Awards
Forty public services students achieved National Citizen Service awards
after running community projects which raised over £700.
The scheme encourages young people to take part in social action
programmes while building work and life skills.
The students enjoyed four days of adventurous outdoor activities in North
Yorkshire and three days of community training and upskilling. They then ran
team projects which would help organisations in their community and raised
funds for St Lukes (Cheshire) Hospice, Hope House Children’s Hospices and
the Shine Bright Foundation, which funds research into breast cancer.

Pupils choose prize winning pigs
Local school children who are studying agriculture on our Key Stage 4
Vocational Opportunities Programme selected pigs which went on to take
top prizes at a premier livestock show.
The Year 10 pupils chose six Large White x Landrace pigs from our
commercial pig unit for entry into the prestigious Staffordshire and
Birmingham Agricultural Society’s Winter Fair.
Using their newly learned skills in livestock handling, the pupils weighed the
pigs and studied the show criteria before making their selection. The pigs
were awarded one second and two third prizes against strong competition.
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Industry
excellence

Food Centre continues international

partnership with Tetra Pak

Multi-national engineers and technical operators from global processing and food
packaging specialist Tetra Pak continue to receive bespoke training in our industry
standard dairy processing halls.
Students from many different countries study dairy science and its practical
application on a week long course. This training has been delivered exclusively
by Reaseheath for Tetra Pak for over 30 years and we run the programmes four
times a year – proof that the blue chip company appreciates our expertise, industry
standard facilities and reputation for effectively delivering training.
Tetra Pak itself is a main machinery supplier to our Food Centre and provides us
with after sales service and training.

Fellowship honour
for Reaseheath Principal
Principal Meredydd David OBE has been made a Fellow of the Royal Agricultural
Society for Reaseheath’s outstanding contribution to agricultural progress within
the UK.
The honour is in recognition of the services Reaseheath provides for its farming
community and its leading role in the development of agricultural education.
Reaseheath has been a leader in the field of agriculture since the 1920s and
is recognised especially for its expertise in dairy production. The college farm
continues to receive significant investment, ensuring students receive a cutting
edge experience.

Reaseheath helps to champion
agri-tech sector
Reaseheath is helping to champion the rising agri-tech sector through active
involvement with Agri-Tech West, an alliance of businesses, public sector and
industry organisations and educational institutions.
The college, which is soon to complete construction of its £8 million Advanced
Engineering and Agri-Tech Centre, is working with its partners to identify regional
collaborative initiatives to support the agricultural and food manufacturing sector.
The challenge is to provide a growing global population with sustainable, affordable
and nutritious food through the use of new technology and products.
Agri-Tech West was formed by four Local Enterprise Partnerships - Cheshire and
Warrington, Stoke and Staffordshire, Worcestershire and The Marches.
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Extended work placements
Reaseheath’s students are now being offered extended work placements
under a new scheme aimed at increasing their employability skills.
The college strongly believes in the benefits of relevant work placement and
is very supportive of this Department of Education project, which is helping
to shape the future of vocational qualifications. Currently all our students
are required to complete a placement of at least 15 days in their respective
industry, but from the next academic year they will be offered a minimum of
40 days.
This will allow them to gain a deeper knowledge of the business and help in
their future job search or progression onto a degree.

Food Centre achieves BRC Grade A
Reaseheath Food Centre has proved it continues to operate at the highest
industry standards by achieving a globally recognised Grade A (Issue 7)
certification for food safety from the British Retail Consortium. The college
remains the first and only educational institution in Britain to achieve this
benchmark for best practice in food manufacture.
The quality mark was approved after an exacting food safety audit of
processes and procedures of Reaseheath’s food manufacturing systems.
A recent facility is the Derek Allen Innovation Room, dedicated in memory
of a former colleague who was Reaseheath’s Commercial Senior
Technologist. The technical centre provides a research and new product
development facility for small and medium sized food and drink businesses.

Question Time plans for future
Turn technology to your advantage, study the market and do what you
do really well.
This was the key advice given to agriculture students at a ‘question time’
on careers in farming and food production which allowed undergraduates
and final year Level 3 Extended Diploma students to quiz a panel of
experienced advisors from across the supply chain.
The event, sponsored by the Food, Drink & Agricultural Group of the
Chartered Institute of Marketing (CIM) offered valuable advice on
opportunities, career building and the attributes employers look for
when recruiting.

Veterinary nurses celebrate
Our specialist Centre of Veterinary Nursing celebrated a significant milestone
with the graduation of its first cohort of veterinary nurses.
Our Level 3 Diploma in Veterinary Nursing, offered to those already working
in the industry, is regulated by the Royal College of Veterinary Surgeons and
awarded by Central Qualifications. Our first cohort recorded an 83% pass
rate, and we work in partnership with 60 practices region-wide.
The students attended a ceremony at Central Hall, Westminster, with
key speaker Professor Alice Roberts. Centre Head Lisa Gee and Course
Manager Elaine Lamb were also nominated for Central Qualifications
Veterinary Nursing Educator Awards.
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Our Year
in Review

2017 student numbers:
Further Education

2,300

Higher Education

Apprenticeships

Residential students

522

Students supported with bursaries

1,500
£1.1m
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1,500

900

£751,000

18

800

Awarded to students
in financial support

Students using college transport
to Reaseheath daily
Amount Reaseheath College
supported students with the
cost of transport
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Measuring success:
Students score their
overall experience as
8.2 out of 10
93% of learners
would recommend
the college to a friend
86% of 16-18 year olds achieved their qualifications,
5% above the national average
0%

77.6%
QUARTILE 4

81.4%
QUARTILE 3

85.3%
QUARTILE 2

National Average

75% of apprentices were
successful, 8% above the
national average

95.7%
QUARTILE 1

Reaseheath

REASEHEATH

75%

NATIONAL AVERAGE

67%

96% of learners progressed into
a positive destination
such as employment
or further study

Rank top 10 of all colleges in the UK for
achievement on Technical Certificates
and Level 2 vocational qualifications*

TOP

10

* Land-Based and Engineering Technical Certificates and
Level 2 Sport, Business, Food and Construction qualifications.

Top 20% of all UK colleges for our Tech Level courses*
-1.78

-0.36
QUARTILE 4

-0.10
QUARTILE 3

-0.12
QUARTILE 2

-0.84
QUARTILE 1

* This includes all land-based provision such as Agriculture,
Reaseheath
Animal Management, Countryside, Engineering, Equine,
Floristry and Horticulture, and our Construction and Food qualifications.

English and Maths achievement for students ages 16-18
is above national averages
English Progress
(205 Colleges)

-0.78

-0.36

-0.66

-0.22
QUARTILE 3

QUARTILE 4
-0.33

-0.09
QUARTILE 2

-0.22

...top 25% of specialist colleges
for Maths achievement

1.21
QUARTILE 1

-0.10

0.81

Maths Progress
(206 Colleges)

Source: AoC/RCU ‘MIDES’ Learning and Performance report.

www.reaseheath.ac.uk
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Student Experience Survey

Higher Education
Overall Satisfaction
Overall, I am satisfied with the
quality of the course

Teaching and Learning

87%

marking

Staff are good at explaining things

93%

Staff have made the subject
interesting

89%

My course is intellectually
stimulating

88%

marking

marking

Assessment and Feedback
Assessment arrangements and
marking have been fair

85%

Criteria used in marking have
been clear in advance

85%

marking

marking

Academic Support

20
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I have received sufficient advice and
guidance in relation to my course

90%

I have been able to contact staff
when I needed to

88%

Good advice was available when I
needed to make study choices

86%

marking

marking

marking

www.reaseheath.ac.uk
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Total number of staff
Staff breakdown by role

554

Staff numbers by gender

41%

Teaching

338

Female (61%)

16%

Teaching Support

216

Male (39%)

43% Non-teaching
Our Equality and Diversity objectives
Eliminate unlawful discrimination

• Deliver high quality training to all staff that promotes best practice
and reinforces minimum standards thus ensuring the highest levels of
safeguarding and compliance (including to the Prevent agenda).
• Ensure the College values of People, Responsibility, Integrity, Diversity
and Excellence are promoted and reinforced with staff, students and
visitors.

Advance equality of opportunity

• Promote equality and diversity of opportunity through high quality
teaching and learning.
• Recognise and celebrate best practice in equality and diversity.
• Enhance the opportunity for success for those from disadvantaged
and minority populations.

Foster good relations

• Maximise opportunities to embed equality and diversity in lessons and
through College wide initiatives, events and campaigns.
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Reaseheath College Group

Financial Results 2016/17
Financial Highlights:

24% The proportion of income generated
from student tuition fees

522 students were awarded a bursary

53% Staff costs as a percentage of total

£751k the amount of money we awarded

£650k The underlying surplus after
adjustment for exceptional costs

expenditure

in bursaries

1%

Reaseheath College’s Group
Income for 2016/17
Where does this money come from?

4%

4%

12%

0%

£17.5m Government funding grants
£7.5m Tuition fees and education contracts
£0 Other grants and contracts
£3.9m Catering and residences
£1.1m Farming income
£0.4m Transport
£1.4m Other income
£0 Endowment and investment income

0%

55%
24%

Total income

£31.9 m

Reaseheath College’s Group Expenditure for 2016/17
What is the money spent on?

2%

£16.6m Staff costs, including all academic and support staff
£0.1m Fundamental restructuring costs
£1.4m Other operating expenses including exam fees,

8%
16%

staff development and recruitment

53%

£1.1m Transport, student bus costs
£1.2m Establishment costs, including professional fees,

8%

insurance and administration

£2.5m Premises costs including utilities, maintenance, rent
£5.0m Supplies and services costs including farm expenditure,

4%

4% 5%
0%

IT costs, food and provisions

£2.6m Depreciation and amortisation
£0.7m Interest and other finance costs

Total expenditure

£31.2m

Reaseheath College’s Group Financial Summary for 2016/17
£31.9m - £31.2m
(Total income)

= £0.7m

(Total expenditure)

(Underlying Operating Surplus)

Why does the College make an operating surplus?
To ensure that the College remain financially sustainable in the long term and protect the College against
unforeseen events which could damage the financial health in the short term
To ensure the College has suﬃcient resources to be able to improve, invest and replace its physical equipment to
deliver the best learning experience for students
To allow investment in additional facilities and services for students
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Investment in world class facilities
and resources continues
Reaseheath has some of the best specialist facilities and resources in the country,
thanks to a continuing £80 million investment across campus.
Over recent years £50 million has been spent on industry standard training
facilities and student accommodation, and a further £30 million of new build will
be available to students from September 2018. This investment has been support
funded by the Cheshire & Warrington Local Enterprise Partnership.
These facilities are recognised as among the best in the country and their design has been
inﬂuenced by industry to ensure they meet the future needs of our students and employers.
These superb new facilities include:

Advanced Engineering and
Agri-Tech Centre (£8 million)

Advanced Engineering and Agri-Tech Centre.

This exciting project has involved an overhaul of our
agricultural engineering and motor vehicle departments
and will also benefit our agriculture and countryside
departments. It will allow us to deliver next generation
skills in precision engineering and precision farming and
also provides dedicated centres for our construction
plant academy and a rail services centre and transport
infrastructure teaching hub.
Our students will enjoy five modern workshops with
practical teaching areas, fitted with the latest technical
equipment. There is also a showroom for product
launches and industry events.

New Halls of Residence.

New teaching and technical classrooms, including a
tractor simulator, oﬃces and tutorial rooms, are also part
of the build.

Halls of Residence (£13 million)
Named after local country houses, our latest halls
of residence will provide a further 200 purpose built
bedrooms in modern, town house style blocks, each
containing a communal ground floor with shared kitchen,
lounge and dining area. Bedrooms and bathrooms are
on the upper floors. This new build will bring the total
accommodation on campus to over 900 and cater for
increased demand.

Sports Science and Performance
Academy (£6 million)
For use by students and our local community outside
college hours, our new sports hub has a 3G International
rugby standard floodlit sports pitch and a Multi Use
Games Area (MUGA) floodlit all weather sports pitch.
The sports centre has a four court sports hall with
separate changing and shower rooms for pitch and hall
users. Equipped with carpet flooring and a stage, the
sports hall can also be used for exams, conferences and
presentations. The building has disabled facilities.
Two connecting classrooms are dedicated to sports
science and have specialised equipment including an
altitude chamber, an Olympic lifting platform and sports
massage equipment.

www.reaseheath.ac.uk
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University Centre Reaseheath
(£2 million with Centre Point)

This major extension, to accommodate rising numbers in
undergraduates, provides two, 80 seat, interconnected
lecture theatres with retractable seating and a motorised
dividing wall. This can also be used as a single lecture
theatre with seating for 160. The project also provides
further seminar rooms and tutorial pods.

Centre Point
Focused on improving study areas for our Further
Education students, we have installed a mezzanine floor
in our library providing further study areas and a reading
zone with computers. A new IT room with 18 fixed
computers has been added under the mezzanine and the
number of laptops has been increased.
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Reaseheath
Nantwich
Cheshire
CW5 6DF

General enquiries
01270 625131

Email

enquiries@reaseheath.ac.uk

European Union
European
Social Fund
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